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Innovative potential of the youth creative development
at the university stage of professional formation

One of the main directions of modern higher education is the preparation and development of a future specialist
as a highly educated, integrated person with a high level of competence, able to build and fulfill creatively his
human and social goals regardless of growing tasks. «In accordance with the requirements of society, the state
and the labor market, the higher education system is necessary to ensure the education of young people capable
to create professional development in the context of automation and modern advanced technologies. An analysis
of the scientific and methodological literature shows that young people at the stage of professional development
at the university stage are not independent enough and are not informed about the choice of profession insuffi-
ciently. Creative development of students in the process of professional development will solve the problem of
reproduction and development of human resources in the country effectively. The article explains the concept of
«psychological adaptation» including «professional skills» and also discusses some innovative teaching methods
at universities. The main approaches to the introduction of innovations in modern higher education are analyzed.
It also identifies the differences between traditional and innovative learning and shows the choice of innovative
didactic goals, as well as the advantages and disadvantages of using certain methods.

Keywords: professional growth, stage of professional development, innate skills, the mechanism for the de-
velopment of creative abilities, psychological adaptation, professional skills and abilities, the method of anal-
ogies, method of inversion.

Introduction

Adaptation to future professional activity has always been a difficult task in the field of higher educa-
tion, as well as in the practice of relations between enterprises and organizations with young professionals.
It is extremely important to acquire practical skills during the training period without compromising the de-
velopment of curricula (the latter case currently occurs when students earn more money than they learn).

In the field of culture, solving this problem, it is possible to identify a mechanism for developing the
creative abilities of future graduates of economic universities in the field of adaptation to work [1].

The analysis of the research topic shows that the goal of a specialist in the field of education has
changed, since these changes are manifested in the education and development of creative abilities of future
specialists. These changes are based on the urgent need for career growth, which increases the organizational
level of the process of developing creative abilities [2,3].

Creativity refers not only to innate skills, but also to arbitrary ways of acting, to the motivational needs
of a future University graduate in a personal environment that is based on the priority of value orientations,
the ability to self-development and a constructive, creative approach to solving professional tasks of future
teachers. Therefore, it is important to find out what creative abilities future specialists in the socio-cultural
sphere have and what components they have.

In our opinion, the topic that we have chosen is relevant, because in modern society it is especially im-
portant that the future specialist finds his place in the profession, adapts and acquires skills to quickly start
working. He is often helped by student projects organized by special centers at the University. Therefore, it
is important to consider the features of the Center for student initiatives at the pedagogical University [4,5,6].
Rean believes that the types of adaptation processes in the formation of the future teacher-student in the GSP
do not actually differ from the «active-passive» criterion, each adaptation is a manifestation of activity. And
the first type of setting also determines the active setting. But we are talking about active adaptation of stu-
dents, active self-regulation, self-correction in accordance with the requirements of the professional envi-
ronment.
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Traditionally, adaptation is seen as a process and as a result. When considering professional adaptation
as a process, its time characteristics, stages of adaptation are highlighted and their frequency is considered.
Within this direction, the main elements of the adaptation process are identified, connected in a single logical
and temporal sequence. M.A. Dmitrieva identifies a number of stages in the process of adaptation of students
to professional activities: primary adaptation in 1-2 courses, a period of stabilization, increasing adaptive
capabilities in 3—4 courses.

The effective aspect of adaptation is used as the main element of assessing the success of adaptation
processes in general. F.B. Berezin formulates three criteria for evaluating psychological adaptation in the
conditions of becoming a professional (table 1)

Table 1
Criteria for assessing psychological adaptation

Assessmentcriteria Signs of psychological adaptation
The success of the activities | Performance of practical tasks, developing skills, necessary interaction with group
members and other persons who affects professional performance.

Abilitytoavoidsituations Creation of professional bases for the process and effective manifestations of psycho-
logical properties.
Abilitytoregulatehealth Carrying out activities without significant violations of physical health.

A common indicator of adaptability is the lack of evidence of non-compliance. Correction can occur
due to short-term and strong influences of the learning environment on the student or under the influence of
less intense, but long-term effects. Inconsistency is manifested in several violations of educational activities:
a decrease in interest in the future specialty. Physiological and psychological signs of mismatch correspond
to signs of stress. Medawar added another aspect to the two traditional aspects of adaptation: adaptation, as a
process and as a consequence, is something like a body or a population. It develops independently and has
the potential to successfully exist in changing circumstances in the future. This idea allowed A.A. Rean and
co-authors to consider adaptation not only as a process and result, but also as a basis for the formation of new
intellectual qualities.

Value orientations meet the needs of the future specialist in the field of education in accordance with
the humanistic position in the transition to a new state of professional society, changing the inner world,
which recognizes the need for a thorough theoretical and methodological study of this problem. [7].

The problem of professional self-determination of the younger generation is more relevant today than
ever. Young people are more mobile in the labor market, but remain a risk category for objective and subjec-
tive reasons [8.9].

The problem of young people who have passed professional and pedagogical training in the labor mar-
ket to find a job is largely due to socio-psychological factors, which are associated with the fact that the
views of graduates about employment prospects and prospects for further employment, as a rule, do not cor-
respond to the real situation in the workplace and the real balance of supply and demand in the labor market.

The social immaturity of young professionals and their psychological unpreparedness in the labor mar-
ket lead to the formation of negative stereotypes among University graduates among employers.

The modern youth labor market is characterized by a growing gap between the requirements for youth
work and ways to meet them. Since young people do not have (or do not have enough) practical work expe-
rience, there is little demand for this category of citizens in the labor market.

All this has determined the problem of scientific research, which contradicts the need to develop crea-
tive abilities as conditions for professional adaptation of future specialists in the socio-cultural sphere with
insufficient development of this problem at the methodological level. University level.

This contradiction is especially noticeable in the system of training specialists in the field of pedagogi-
cal activity. The problem of analyzing the creative potential of students, developing this potential and using
it in the process of adaptation to future activities is not sufficiently solved in the practice of working with
students.

The problem of professional adaptation is widespread, which makes it easier for us to form theoretical
material (Rean, Zhuravlev, Dikaya, etc.). The relationship between professional adaptation and the develop-
ment of creative abilities has been studied much less, in particular the topic of professional adaptation in ed-
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ucation. At the same time, the problem of socio-cultural organizations that provide the opportunity to adapt
to the future profession and reveal creative potential has not been developed. In particular, the problem of
student initiative centers, their place and role is very little developed and practically not mentioned in con-
nection with the professional adaptation of future specialists, so we consider this work new.

Main part (methods)

The analysis of the level of social and professional adaptation of young specialists in the field of educa-
tion, the identification of factors and contradictions that affect its effectiveness in educational institutions,
leads us to the need to develop programs and technologies to support young professionals in this process.
Studying the specifics and contradictions of social and professional adaptation of young professionals is im-
portant from a theoretical point of view.

Considering professional development, it is necessary to distinguish three interrelated aspects: adapta-
tion as a process of adaptation of a future specialist to the changing professional environment characterized
by its spatial and temporal mechanisms; as a result of this process, characterized by the total degree of adap-
tation of the student; as a source of formation of new professional qualities, characterized by the complex of
them. The nature of the future specialist's behavior and the degree of effectiveness of his interaction in the
«teacher — educational environment» system depend on the correspondence of these three components. The
process of adapting future teachers involves two aspects. These include professional adaptation and socio-
psychological (table 2).

Table 2
Aspects of mastering professional skills and abilities

The nature of the future
specialist's behavior
Professional adaptation Mastering professional skills and abilities to form some significant individual pro-
fessional qualities, to form a stable positive attitude of the student to their profession
Mastering the socio-psychological characteristics of the organization, entering into
the existing system of relations, positive interaction with its members

Aspects of mastering professional skills

Social and psychological The development of professional skills and labor relations
adaptation Joining an organization with a basic theoretical understanding of how the workflow
works

Creative abilities as part of the competence of professional future specialists are determined by the crea-
tive abilities of the personality of the future specialist, his creative activity, his creative abilities, that is, the
parameters of his creative potential.

It is also determined by his temperament, character, will and other characteristics of his personality. The
ability to communicate and build relationships with the environment, therefore, ideally matches the idea of
creative activity, especially in the context of education.

The adaptation process is associated with active changes in the student's personality, correction of their
own attitudes and known behavioral models in the process of learning at the workplace. This is a kind of ac-
tive self-change and formation of skills for active self-acceptance of the future professional environment.

Professional adaptation of future specialists in the field of education is a gradual process of learning,
development and self-development of special knowledge, skills, personal qualities of future teachers and pro-
fessional self-determination in the constantly changing conditions of society. Preparation for entering the
labor market with the development of professional activities.

Discussion

In our study, we present the socio-pedagogical conditions for the development of professional adapta-
tion of future education professionals in a model that includes: creative participation in the activities of stu-
dent initiative centers (actions, festivals, social projects).

The development of the creative potential of future specialists is the process of mastering the values of
educational culture and, on this basis, getting a strong motivation to become a «master teacher», that is, a
free specialist, creatively thinking, spiritually rich. To develop these characteristics, we understand that we
need a flexible methodology of the educational process based on the laws of pedagogical psychology and
creativity, a historical approach to the development of science, technology and technology. This requires
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making changes and adjustments to the concept of higher education in its main components in the transition
to the principles of fund mentalization and humanization of education.

Creative self-realization of the individual allows you to significantly reduce the time of adaptation in a
new professional environment.

For professional adaptation to be as successful as possible, the team and the future specialist must un-
derstand that their creative abilities must be developed after graduation. A specialist who has graduated from
an educational institution has more creative potential than real professional competence, since his experience
is still very limited, but the creative abilities of such a specialist allow him to rethink the situation. In our
opinion, the formation of a sufficiently sober view of the future specialist on their own potential and their
knowledge, their creative qualities that contribute to professional adaptation, should be determined at the
University, especially in special centers of student initiative which help organize and actively participate in
projects.

Currently, one of the main tasks of University teachers is to develop students' creative thinking. A spe-
cialist in this field must have the skills to creatively solve inventive problems (CIP), search for new and
promising (non-standard) solutions, and present and protect their solutions. The study of creative qualities of
students in the process of studying at a pedagogical University is one of the important aspects of professional
training of future teachers.

Logical exercises teach such thinking skills. Unfortunately, non-standardized tasks in which there is no
need to remember formulas, but you need to think, see the problem as a whole, analyze the situation, under-
stand what is given and what is needed, are practically excluded from the Kazakh education system. Replac-
ing reasoning, justifications, and reasoning with answers to tests typical of the Western didactic paradigm is
unlikely to meet the requirements of developing creative abilities and interests. Creativity always involves a
critical approach and a critical understanding of observed phenomena and all information, including educa-
tional information.

E. Karpenko notes that the reason for the low level of creative thinking among students lies largely in
the education system. It is necessary to change the priorities in the system of social and educational values:
from a concept focused on human needs and their satisfaction to a different understanding based on human
development and the main goal — self-confidence. Self-expression, disclosure of opportunities and creative
abilities of the individual.

The main value of education, especially higher education, should be the creation of future professional
needs and opportunities in addition to education, self-development and flexible self-learning throughout life.

The traditional method of learning is ineffective because it uses information-algorithmic methods of
learning to transmit social experience and requires reproductive reproduction. To determine the directions of
development of the educational process aimed at activating and developing the creative thinking of students,
it is necessary to determine the basic principles of the development of the educational process.

Among the theoretical approaches to the organization of the educational process in pedagogical univer-
sities as an educational and creative activity, priority is given to the approach to personal activity. It includes
the use of active forms and methods of learning (personal-oriented or developing technologies, research, pro-
ject, game methods, individual or group forms of learning), aimed at the «development» of individual crea-
tive abilities and creative needs, based on self-determination, orientation and self-realization. Activation of
the creative thinking of the individual teacher significantly contributes to heuristics and principles motivation
and passion of students, their activity and independence as subjects of educational process: brainstorming,
heuristics, method questions, the method of analogies, method of inversion, the method of transition to an-
other level of diagnostics, graphical method or a schematic diagram of a Synectic method, etc.

Result

One of the most important factors in the development of creativity of University students is motivation.
However, it is necessary to provide an opportunity to solve the problem yourself and initially positively
evaluate attempts to find a new approach to this problem. Historical experience shows that the success of a
particular approach to solving a complex problem is often determined by the desire to use a device widely
used in other Sciences or other fields. In particular, the apparatus of experiment, modeling (including math-
ematical) and formal logic can be productive for learning. It does not challenge the purely emotional and of-
ten irrational approaches that are usually characteristic of education, but rather deepens and complements
them.

Cepus «[lMeparoruka». Ne 4(100)/2020 27



Z K. Kulsharipova, G.B. Mardenova et al.

The development of creative abilities during HSP training will help students master these areas of
knowledge and will be useful in independent professional activities.

The most important thing in training and developing intuition and imagination is practical work, be-
cause the main tool for this training is creative action. The creative process is complex and individual.

First of all, you must learn to emotionally perceive reality, feel the beauty of surrounding objects, natu-
ral phenomena, and so on.

To anticipate the result of your work is to see and imagine what is not there. Representation is the most
important element of imagination.

The creative imagination is almost limitless. For the development of creative abilities, it is useful to in-
troduce practical tasks and exercises to improve mental activity in various courses. A high level of develop-
ment is closely related to the ability to concentrate and attract attention to a variety of information. Short-
comings in the management of attention influence the process of thinking. Many scientists combine their
achievements and achievements in science with the ability to focus on scientific problems and tasks for a
long time. Successful work of our consciousness, our thinking is impossible without the ability to manage
your attention. Attention is shown in certain mental situations that have a certain value for the person.

Creative self-realization as a process of implementing individual creativity allows you to create some-
thing new in the shortest possible time and thereby ensure your rapid career growth. It becomes the subject
of philosophical, psychological, pedagogical and acmeological research, and young people are chosen as the
object of research in their independent movement to the heights of professionalism. It should be noted that
the consideration of the process of personal adaptation to professional activity through the prism of creative
self-realization has not been sufficiently studied.

However, the future teacher at the stage of entering the professional environment faces a number of
contradictions (table 3).

Table 3
Types of contradictions

Types of contradictions Content

The need for a functioning production in a creative professionally self-fulfilling person-

Type 1 . . . . . .
ality and the dominance in the standardization of the professional training process.

Type 2 The personality of the future specialist and a professional system that does not pay
enough attention to his personality.

Type 3 The desire of the futgre tegcher to be c.reative and the lack of operational opportunities
for the future specialist to implement this process.

Type 4 The. set of real qualitic?s of the teacher's persqnality (hls abilities, talent, motivation to
achieve, etc.) and requirements for his professional activity

The main problem is that the study of creativity and especially the formation of creative qualities is a
subjective and rather deep process.

The traditional learning system is not always able to develop creative thinking, because it is based on
memorizing information and accumulating facts.

Therefore, it is considered necessary to introduce special methodological courses in the educational
process, as well as tasks that allow you to develop creative thinking and use your creative abilities in the fu-
ture, not only in educational and professional activities, but also in life.

The development of special methodological courses is based on the following principles (table 4).

Courses are in stages of implementation. The first stage is preparatory. At this stage, the analysis of ex-
ternal and internal conditions necessary for the functioning and development of the center for student initia-
tives is carried out.

External conditions are defined based on:

— analysis of the center's needs for the target group;

— analysis of the skills of the University and the entire education system as a whole;

— Analysis of the center's activities and previous experience.
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Table 4
Special methodological courses

Orientation surveys
methodology

Content of special courses

Feasibility in terms of goals
and objectives

Courses are designed for a specific organization, taking into account its specific in-
terests, mission and vision. In our case, we are talking About the center for student
initiatives aimed at attracting students to creative activities in the field of education

Relying on the resources and
capabilities of an Amateur or-
ganization

It is supposed to maximize the use of its own resources and only to a small extent
attract the resources of the University, budget funds.

As for attracting sponsorship funds, forming the interests of sponsors is one of the
tasks of managers in the field of culture. Therefore, it is part of the active activities
of the Center.

Using the experience of other
organizations in the field of
culture

Student centers and their activities are almost not described in the literature. The
few materials on the Internet are clearly linked to the specific characteristics of the
universities where they are organized, and are not of a General nature. Nevertheless,
it is necessary to try to generalize these materials.

The principle of planning

All activities for organizing the work of the center for student initiatives should be
planned both in time and in resources.

Gradual introduction

The courses should be conducted in stages.

Based on the conducted research, the following areas of the center's work were identified, and experts
were evaluated according to their significance on these scales (table 5).

Table 5
Expert evaluation for the Student Initiatives Center
Activity Evaluation
Practical activities 7
Educational activities 6
Festivals 10
Competitive activity 9
Entertainments 6
Scientific works exhibition 10
Shooting a video with subsequent editing 8
Conducting etiquette courses 7
Preparation a festive corporate event 8
The political debate 6
Design and maintenance the Center's website and Pedagogic site in general 9
Public relations work:
Press conferences 5
Special events to attract sponsors 6
Using the work of the Center as an information occasion for media coverage 7
Scientific-excursion direction:
The development of an original tour projects 8
Excursion 6
Reception of groups with provision of communications with organizations engaged in the co- 6
operation field
Work on generalizing the experience of Student Initiative Centers and establishing contacts 5
with such centers

These assessments are subjective, as experts were invited as specialists who worked at the center, as
well as students who only heard about its work or from time to time attended the Center's events.
The respondents ' scores were averaged. However, the analysis of the table gives grounds for the fol-

lowing conclusions:

1. the center's Activities should cover almost the entire spectrum of innovative educational activities.
2. the work of the center can be not only organizational in nature, but also have a didactic orientation.
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3. Communication should occupy a large place in the work of the Center, especially communication
with cultural institutions, media and potential sponsors.
Internal conditions were also studied in the analysis of the Center:
— determining the resource capabilities of the center for student initiatives;
— identification of problems in the work of the Center;
— identification of the Center's strengths. We must rely on them to develop proposals for improving the
organization;
—assessment of the management structure of the Center, the composition of functions in management
activities, their distribution, the level of management culture, etc.).
At this stage, the actual basis for making project decisions is created. Conducting this assessment by in-
terviewing experts gave the following result (table 6).

Table 6
Evaluation of internal resources
No The organization's potential Score on a 10-point scale
1. |Fame and popularity of the Center for Student Initiatives 6
2. [State of the material base 7
3. |Organizational structure of the center 7
4. |Latitude (range) of the Center's work programs 6
5. |Quality level of the Center's events 6
6. |The level of information promotion of the Center's activities among young people 5
7. |The nature of the relationship with sponsors 6
8. |The nature of relations with the Dean's office 9
9. [Relationships within the team (trust in managers, level of psychological comfort) 10
10. |Psychological state of the organization 7

Conclusion

At the same time, the psychological climate in the team and trust in the leaders (which also characteriz-
es the competence of the center's managers) received the highest rating.

The main thing is to develop a strategy to ensure the organizational quality of innovative projects.

This phase includes:

— development of the General policy of the center for student initiatives;

— creation of a program to expand the functions and activities of the center;

— improving the organizational structure and ensuring flexibility of this structure;

— the development of certain types of activities that are of particular interest.

Today, universities in different regions have centers for student initiatives. However, your activities are
related to this University. It is not general enough and is not as important as the integration of universities. It
seems that integration at the level of joint innovation projects can be achieved through the activities of the
center for student initiatives.

The project's activities in the field of educational technologies are diverse. This diversity is due, in par-
ticular, to the fact that educational activities are diverse and include classes on various types of skills, peda-
gogy, information exchange, etc.

It is impossible to develop creativity in this area without guaranteeing authors free access to social and
cultural values for consumers. This support is organized by the management at social and cultural events. In
this case, the leader needs creativity of socio-cultural values, supplemented by knowledge in the field of edu-
cation and management systems.

Effective project management seems to be based on the project method, which is mainly used by soft-
ware developers. The essence of this method is to form a team of performers, a project team, each participant
of which is an independent creative person who uses their potential in the common interests in accordance
with the general idea of the project.

This document proposes specific activities related to the expansion and development of the student ini-
tiative center at HSP. These events allow not only to increase the effectiveness of the center as a tool for
adapting students to their future activities, but also to review and summarize the work of the center as a plat-
form for the introduction and testing of innovative pedagogical technologies.
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3.K. Kynbmapunosna, I'.b. Mapaenosa, P.H. Actanos, A.b. JKantiecosa

YHuBepcHTET Ke3eHiHIeri KOCiOu KaJabINTacyaa sKacTapabIH
HIBIFAPMAIIBUIBIK 1aAMYbIHbIH HHHOBAIUSLJIBIK dJIeyeTi

3amaHayu jKOrapbl OUTIMHIH HeTi3ri OaFbITTapbIHBbIH 0ipi — Ooyamiak MaMaHHBIH KOFapbl OLTIMII, TyTac
JKEKE TYJIFa PETiHIE KANBIITACYbl KOHE HaMybl, )KOFapbl KociOuW OimiKTiiiri Oap, MIBIFApMAIIBLIBIK JKOHE
ColiKeciHIle Kypaesli MiHISTTep/i OpbIHIAi ajaThlH, ©3iH-631 Kypa ajaThlH, ©3iHIH aJaMIbIK JKOHE
QJIeyMETTiK MHCCHSACBHIH OPBIH/AIl aJlaThlH TYJIFA peTiHAe KansiracTblpy. Koram, MemiiekeT, eHOCK HapbIFbI,
JKOFapel KociOm OimiM  Oepy JkyHeci cypaHBICTapblHa COMKeC aKxmapaT IIeH 3aMaHayd JKOFaphl
TEXHOJIOTHSJIAP.IBIH JaMybl KaFIaiblH/Ia IIBIFAPMAIIbLIBIK KOCIOH ecyre KabuIeTTi KacTapAblH OLTIM aTyblH
KaMTaMachI3 eTy. FpuIbIME XKoHe oflicTeMeNiK ofieOueTTep i Taaayaa yHUBEPCUTET Ke3eHIHAeTI Kocion namy
CaTBICHIHJIA JKacTap JAepOeCTUIKKe He eMec, KociOM TaHaay Typaybsl xabapaap eMec eKCHMIrH KOpCEeTTi.
Kocibu namy mponecinie CTyJeHTTep/iH UIbFapMAIIbUIBIK JaMybl eJ/IiH KaJIpJIBIK JJICYETiH MOJAiTy jKoHe
JaMBITY MOCEJIeCiH THiMAI IIelmyre MyMKiHAIK Oepemi. Makanana «ICHXOJIOTHSUIBIK OCHIMIETy» YFBIMBI,
OHBIH imIHAE «KaciOM mIeOepiik» YFbIMBI TYCIHOIPUITGH J>KOHE YHHMBEPCUTETTEPAC OKBITYIBIH Kehoip
MHHOBALMSUIBIK dficTepi Tankpuianrad. Kasipri sxorapsl OiiMre MHHOBALMSIHBI €HTI3YAIH Heri3ri Tacijagepi
tangaHabl. COHBIMEH KaTap JQCTYpIi )KOHE MHHOBALWSIBIK OKBITYIBIH aibIPMAIIBUIBIKTAPbIH aHBIKTAJIFaH,
MHHOBALMSUIBIK [IMAAKTHKAJIBIK MaKcaTTapbl TaHIaybl, Oeri omictepi KONIaHyJbIH apThIKUIBLUIBIKTAPbI
MCH KeMIILTIKTepi KOpCeTUIreH.

Kinm ce30ep: xocibu ecy, kocibm namy Ke3eHi, Tya OiTkeH KaOineTTep, MIBFapMaIlbUIBIK KaOileTTepin
JaMBITY TETiri, NCUXOJOTMUIBIK OeifiMzuerry, kociOn maripuiapMeH KaOijeTTep, aHaJIOTHs oJici, MHBEPCHS
anici.

3.K. Kynbmapunosna, I'.b. Mapaenosa, P.H. Actanos, A.b. JKantiecosa

NHHOBALMOHHBIN MOTEHIIMAJ TBOPYECKOI0 PA3BUTHA MOJIOAEKH HA
YHUBEPCUTETCKOM JTane NpogecCHOHAIBHOr0 ()OPpMUPOBAHM S

OnHMM U3 OCHOBHBIX HAIpaBJICHUH COBPEMEHHOH BBICIICH IIKOJBI SIBISIETCS CTAaHOBJICHUE M pa3BUTHE Oy-
JYLIEro CHELHaNCTa KaK BEICOKOOOPAa30BaHHOTO YeI0BEKa ¢ BBICOKOH MPOQECCHOHAIBHOI KOMIIETCHIUEH,
CIIOCOOHOTO TBOPYECKH, B COOTBETCTBMU C PACTYIMMH 3a[Ja4aMH CaMOCTOSTEIBHO CTPOHUTH, PEaIM30BaTh
CBOM YEJIOBEUECCKHE M COLlalIbHbIC 1enu. Ha ocHoBaHnu TpeOoBaHuii 001ecTBa, roCyAapcTBa U PhIHKA TPyAa
CHCTEMa BBICHIET0 NpoQecCHOHaIbHOro 00pa3oBaHus NMpU3BaHa 00ecreYuTh 00pa3oBaHUE MOJIOICKH, CIO-
COOHOH K TBOPYECKOMY NPO(eCCHOHATEHOMY POCTY B YCJIOBUSIX HH(POPMATH3ALMH U PA3BUTHUS COBPEMEHHBIX
HayKOEMKHX TEXHOJIOTHIl. AHalIN3 HayIHO-METOIMUYECKON JINTEpaTypsl CBUIETEILCTBYET O TOM, YTO MOJIO-
JIbIe JIIOAW Ha JTale YHHBEPCHTETCKOTO IPO(ECCHOHAIBHOTO Pa3sBHTHS HE O0JNANAIOT JOCTATOYHOH CaMo-
CTOSITEJIBHOCTBIO I OCO3HAHHOCTBIO IPO(ECCHOHAILHOTO BhIOOpa. TBOpUeckoe pa3BUTHE CTYIEHTOB B IPO-
ecce NpoQheCCHOHAIBHOTO Pa3BUTHS MO3BOIUT 3G (PEKTUBHO PEIIUTh NPOOIEMY BOCIIPOU3BOACTBA M Pa3BHU-
THS KaJJPOBBIX PECYPCOB CTPaHbl. B cTaThe yTOUHEHO MOHATHE «IICHXOJOTHYECKas afanTalis», B TOM YHCIIe
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«podecCHOHATIbHBIC HABBIKM U YMEHUSI», PACCMOTPEHBI HEKOTOPbIC HHHOBAIL[MOHHBIE METOIbI OOYUCHUS B
yHuBepcuTeTax. [IpoaHanu3upoBaHbl OCHOBHBIE MOAXOAbI BHEAPEHHUS WHHOBALMH B COBPEMEHHOM BBICIIEM
oOpazoBanuu. Taxoke aBTOpamu ObUIM ONpPENENCHbI Pa3IMuusd MEXAY TPAAULIHOHHBIM W HHHOBALMOHHBIM
0o0yJeHneM, PacKpBITH BBIOOP MHHOBAIMOHHBIX AWUAAKTHYECKHX IieNlel, MpeuMyIecTBa U HeJOCTaTKH HC-
N10JIb30BAHUsI ONPEJIEIICHHBIX METOIOB.

Kniouesvie cnosa: npodeccnoHaIbHBI POCT, STall MPOGECCHOHAIBHOTO PAa3BUTHS, BPOXKICHHBIE CIIOCOOHO-
CTH; MEXaHHU3M Pa3BUTHUS TBOPUECKUX CIIOCOOHOCTEH, IICUXOJIOTHYECKast afalTalys, IpoecCHOHaIbHbIC Ha-
BBIKH U YMEHHSI, METO]] aHAJIOTUH, METO]] UHBEPCHUH.
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